Worker’s rights and responsibilities

Compare the rights and responsibilities of a millworker with those of a worker today and discuss how they have changed.

Millworker 1790-1810

Rights

· Workers who worked 12 hour shifts (see below) were allowed a one hour break at midday and a short break in the morning and afternoon for breakfast and tea

· The right to a (very limited) contract

Responsibilities

· To agree to work long shifts (employees, including children, often worked twelve-hour shifts, from 6pm to 6 am or 6am to 6pm, 6 days per week, i.e. 72 hours a week). 

· To arrive early (At Cromford Mill, the bell for work would start ringing half an hour before the start of the shift. Anyone arriving after the bell stopped ringing would not have been allowed to work). 

· To do their job competently and to the best of their ability

· At Strutts Mill workers were not employed if they had not learned to read and write

· To work without complaining in conditions that were hazardous to health and safety (e.g. fingers were crushed in machines, dust related lung diseases etc.)
· At Masson Mill, workers were expected to have two washes a week, on a Monday and Thursday. If they didn’t wash they could be sent home.

· To accept that mills operated a fining system which applied penalties to workers breaking the strict rules in place e.g. dropping oil on the floor, talking to people, use of foul language when the ‘Overlookers’ walked round

· To accept to being dismissed without reason and with no recourse to a union or tribunal

Factory worker in UK today

Rights

· To be issued with a contract outlining their terms and conditions

· To be paid the minimum wage (currently £5.73 per hour)

· To be provided with (statutory) sick pay (if off work due to illness)

· To be given holiday pay 

· To be allowed a break of 20 minutes if working more than 6 hours

· To comply with the European Working Time Directive (for those working over 48 hours a week, most people only work 35-40 hours)

· To be allowed to take statutory holidays (ie. Bank holidays, Christmas etc.)

· To be offered 3% of their salary towards a pension

· To work in an environment that complies with all health and safety legislation

· To be provided with all the appropriate safety equipment

· To be allowed to join a union

· To be offered statutory redundancy pay after a certain length of service

· Right to equal pay whether male or female

· Right not to be discriminated against regardless of gender, sexual orientation, age or race

· To be given a paid period of workable notice if their employment is terminated (usually one to four weeks)

If an employee feels these rights are not being taken seriously, they can approach the company’s management and ask for it to be sorted out. If the company does not do this or the employee thinks what he company is offering to do is too little, the employee may wish to go to their union or a tribunal (court for workers’ rights) where they may be entitled to compensation or their job back if they were dismissed.

Responsibilities

· To meet their contract

· To turn up on time

· To work the hours they are contracted to work

· To do their job competently and to the best of their ability and in an honest way

· To protect the company’s commercial interest and to work at all times in the interest of the company

· To operate in line with the company’s health and safety policy and health and safety legislation

· To respect other workers rights 

If an employee does not meet their contract and any other aspect of what is expected from them, then their employer may warn them verbally. If this happens again, then they will warn them in writing and, if this does not change their behaviour, or if the incident was very serious in the first place, then they may sack them immediately (instant dismissal) with no right to any compensation.

